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Vocational teachers for industrial and health 
occupations programs are usually recruited and selected directly from 
industry based upon their work experience, craft skills, and other 
technical criteria. This procedure provides schools with technically 
competent instructors who have little idea of how to teach. The 
certification requirements of most states pemt training to take 
place after the teacher is put into the shop or classroom, almost 
: assuring a poor start, teacher frustration, and the possible 
development of negative teacher behaviors* The new non-degree 
vocational taaeher also faces inflexible university course schedules 
and rigid enrollment policies. To remedy this problem, Dade County 
7 Public Schools in Florida, the Plorida State Department of Education, 
i)^ and Florida International University developed and implemented a 
I . Performance Based Vocational Teacher Education Program as an 
: > alternative to the traditional method of training and providing 

teacher certification for non-^egree vocational teachers. The needs, 
purpose, and objectives of the program are discussed. Components of 
A v^the program, including field experience, instruction, evaluation, 
on-the-job supervision, and certification, are described. Appi&ded 
are charts that match course content with Dade County program 
competencies and with Florida Essential Generic Competeneies. (MT) 
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INTRODUCTION 

The prmmmm^ a4 becoming a campetent profemmional teacher is a 
leng and #rduQu# c^n^* Those who enter the rmnkm of voeational 
teaching directly ^\^Qm business and industry Hithout the benefit 
of prQf^ssiQhal P'^^pari^t ion for teaching face a particularly 
formidable ^^mu^ These workerm-recent ly--turned'-teaeherm are 
required to im^^^ a host of neN skills and procedures while 
siffiultanecju^ly ^hese samei as yet undevelopad, skills and 

procedures ih actual vocational lab/shop situation. The 

worker-turn^d-^te^^^^^^ ^ neophyte teacher^ a student 

him/h^rmelf f ye^ S^V^^ ^hm same responsibilities as eHperienced 
fully trainee l^^#^€tsperm« For most of theme new vocational 
teachers, r»av# little or no professional preparation -for 

tea^hingi #wir^viV^J- in their newly chomen profession becomes a 
«*sink or swim»« pr*QpQ%i t ion. 

Help for *h%se teachers comes from several directional 

leadership P^rs^nn^^ in the school in which the new teacher is 
employed, ^^rhotf*! district supervisory personnel, teacher 
edu^i^tian ^^hter* P^^sonnel and university faculty. To the new 



teacher^ however, these mource© are all te© ©ften viewed as 
different masters to serve and, unfortunately, appear times to 
be working at crose purposes to one another. Under these 
circumstances college and university courses required for state 
teacher certification, rather than being viewed as sources of 
help, are perceived as one more Dbstacle for the new teacher to 
overcome if he or she is to remain employed a© a vocational 
teacher* 

NEED 

In Florida most industrial education and health occupations 
teachers are recruited from business, industry and the haalth 
fields without prior teacher education training. To achieve 
teacher certification and learn pedagogical skills these new 
teachers are required to enroll in college credit courses while 
teaching. 

In many cases, the teacher will take whatever college courses are 
o^-^mrmd in the geographical area, regardless of his/her immedi- 
ate needs. For eKample, a beginning teacher may have a need for 
immediate help in developing a lesson or with student behavior, 
yet may be enrolled in an Administration of Vocational Education 
course. This situation results in frustration for the teacher, a 
poorly prepared teacher for the district, ^nd serves as a 
contributing factor to the high turnover rate among new 
vocational teachers* It may also contrioute to a negative 
attitude toward teacher education programs by those who remain. 



A planned program with built-in •flexibility in terms of acquiring 
essential teaching skills was naededa The Florida International 
University and Dada County Public Schools Alternative Vocational 
Teacher Education Program <TEC/DCPS/FIU Program) is offered as an 
alternative track within the enisting state approved teacher 
education program at Florida International University to meet 
these needs. 

PURPOSE 

The purpose of the TEC/DCPS/FIU Program is to provide a 
coordinated program of teacher preparation that facilitates a 
successful transition from industry, business or health agencies 
to education for the non^degree vocational teacher. This program 
integrates the efforts of the local school leadership personnel, 
the Dade^^HonroB Teacher Education Center (state mandated to 
provide inservice teacher training), school district supervisory 
staff development personnel and university faculty to provide 
immediate relevant teacher skill training in a manner th^^t has 
not been possible through traditional approaches of prep# ng new 
teachers. 

OBJECTIVES OF THE PROSRAM 

The objectives of the TEC/DCPS/FIU Program are as follows! 

1. To provide a competency, f ield'^based vocational teacher 
training program leading to the State of Florida Regwilar 
Vocational Teaching Certificate for approHimately twenty 



<20) new nan^degree Vocational industrial ©nd Health 
Occupations teachers in Dade County usins? 

a. Florida International Universi ty % vocational teacher 
education competenc iem, instruc t ional resources and 
materials^ 

b. Dade County performance-abased vocational teacher 
education competencies, program modules and instruc-- 
t ional materials, 

c* statewide vocational (vocational industrial) education 
teacher competencies and train ing materials and 

d, Florida essential generic competencies, and 

e. other instructional resources aHfcf materials when 
available and deemed appropr " 

2- To continually evaluate this ^ ^ ^ ^ native proBram for 

training new non^degree v:it i ^du^ tion teachers as 

specified under the Flm : i ^rd of Education 
Regulat ionsp 

PRDSRAM 

The unique components and char Cities of this program are: 

I - Competenf %^ ^ ased 

Dade County competencies* florida essential generic 
competencies and FIU competencies are integrated and adopted 
into the program. 

2. Field EHper ienc ies 

The competenc ies are developed pr imar i ly in of f --campus 
settings util izing the new teacher ' s assigned school and 
other Dade County and FIU facilities and resources. Course 
work is offered on weekends when day and night teachers are 



able to attend. 

3. Formal and Sel4 In^tru c liion 

The pr^ogram utilises both formal group instruction and self- 
instructional materials whioh allow the new teacher to learn 
a teaching skill, practice the skill and apply the skill in 
a real c lassroom/ l=;boratory situation in their assigned 
schools* 

The educational areas of instruction include: Shop Safety 
and Management^ Vocational Course Planning, Tests and 
Measurements, Instructional Strategies and Methods, Human 
Growth and Development and the Foundations of Vocational 
Education. 

4. C riterion-Referenced Evaluat ion 

Instructional modules state the performance criteria by 
which ammpmtmnay achievement is determined. The new teacher 
must meet these criteria at an acceptable level in the 
actual teaching environment. Each participant may be 
recycled to additional learning mKpmrimncmm when it is 
determined by consensus that the participants' level of 
competency does not meet the standard. 

5. Mediated Inst rue t ion 

Learning activities available to participants vary* Films, 
video tapes, printed materials, master teacher , clinical 
supervisor, university faculty, school district 



administriitors snd bi*-weekly group meetings throughout the 
year are utiliEedp 

6- Bel f Evaluat ion 

The participating new teacher is videc^tdped i^hile 
developing and mastaring msiny of the competencies as a means 
of self evaluation. 

7. Peer Evaluat ion 

The participating new teacher also ham the opportunity of 
using the video— taped lessons for feed--back from other 
participating teachers, master teachers, university faculty 
and school district personnel* 

S- Proflram Ey a 1 ua t i gn 

The program is evaluated by the participants^ cooperating 
staff and the state Department of Education. Program 
participants are requested to provide input into program 
improvement on an annual baBis* The program staff also 
meets on a regular basis to recommend changes* 

9. Pn^^he^ jjib Supervi s i on 

The participating new teachers are supervised and evaluated 
in actual classroom situations on a regular basis by 
University faculty, school district personnel, and clinical 
supervisors. This personal contact provides direction, 
assistance and support to the new vocational teacher. 

Clinical supervisors conduct twelve visits tu ©ach of the 
twenty part icipants during the year- A competency based 
criteria list is used to observti and asmeas teacher 



per'formancep Direction and assistance in all matters o+ 
concern to the new teacher is provided. The clinical 
supervisor makes recommends t ions to the Un i versi ty ^acul ty 
in order to rein-force participants' skills and provide input 
on observed areas that need to be strenigthened . 

As a rule, clinical supervisors are master teachers who have 
worked in the school system for a number of years. The 
clinical supervisor is able to bridge the gap between the 
school and the university, between theory and practice and 
between the non— degree vocational teacher and confidence. 
10- Teacher Cert if ieat ion 

The course completion and mastery of competencies are 
achieved within one calendar year (rather than the alloted 
three years). Participants who sucessfully complete the 
Program receive a Regular Vocational Teacher Certificate 
from the State of Florida and a certificate of completion 
from Florida International University and the Dade County 
Vocational Association. 

CONCLUSIONS 

Response to tha TEC/DCPS/FIU Program has been enthusiastic* Since 
its inception in 197B over 200 new vocational teachers have 
received th^ir initial Florida Teaching Cert if icate by 
completing this Alternative Program. New teachers enrol Ipd in 



the Prpgram, mm well as the eHperienced clinical supervisors who 
help them, state that this teacher education program provides 
meaningful help to new teachers when help is most needed. 
University faculty memberm find the opportunity to provide such 
help professionally rewarding as well as providing a meaningful 
base upon which to help new teachers build understanding and 
application of sourd pedagogical concepts and principles. Many 
new teachers continue their coursework toward Advanced 
Vocational Certification and a baccalaureate degree^ Dade County 
Administrative, Supervisory and Staff Development personnel have 
welcomed the opportunity for greater input into the teacher 
education process. 

Modifications of the program have taken place and are taking 
place on an on^going basis. As long as this program, or any 
other systematic approach to teacher education, is in operation, 
modification will be necessary and desirable to assure constant 
movement of the program toward the goal of providing the most 
immediate relevant help possible to beginning vocational 
teacherSii 



APPENDIX 



The IdentKication of FIU Course and DCPS Program Competencies 
and Intergrating Them To Match Florid* EBsential 
Generic Competencies 



Notei These materials will be shared 
but not reported orally in session. 
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COURSE AND PROGRAM MODULES WITH 
COMPETENCIES USED IN PROGRAM 



SECTION I 



FIU COURSE NO. 
AND TITLE 



COMPETENCIES 



EVT 3065 - 
Foundations of 
Voeational Education 



1* Identify program objectives, wriie 
goal statements. 

2# Describe the state educational system 
and organisational structure* 

3* State goals, forces, and issues in- 
fluencing contemporary education and 
Vocational- Industrial Education. 

4. Cite school policies and regulations 
and understand the administration and 
supervision of Vocational Education. 

5* Describe and analyze major innovative 
curricular programs and major issues 
and trends in Vocat ional**Industr ial 
Educat i on. 

6* Identify and analyze the principal 

contemporary factors and issues affect** 
ing teachers as professionals. 



EVT 3145 
Course Planning 



6* 
7. 



8. 
f . 
10. 

12. 



Identify program objectives, write goal 
statements. 

Conceptual i^e behavioral functions, 
habits, skills, attitudes and concepts. 
Write behavioral objectives in each 
area of Blopm*s taHonomy* 
Organize behaviors, content, and 
sequence to accomplish objectives. 
Specify appropriate learning strategies. 
Specify appropriate teaching strategies. 
Develop lesson plans that reflect con^ 
cepts, habits, skills, and attitudes 
according to Bloom's taHonomy* 
Identify assessment criteria and develop 
assessment instruments^ 

Selects and orders laboratory equipment 
and supplies. 

Identify appropriate instructional 
resources. ^ . ^i- | 

State goals, farces, and issues 
influencing contemporary education and 
Vocational-Industrial Education. 
Utilise a theory and practice o4 teachiriS 
and learning. 



Flu CaURBE NO. 
AND TITLE 



COHPEtENCIES 



EVT 3367 - 
Jmmt and 

in Vocational 
and T#chnieal 
Educ«ts4anal 



1. Evaluate jiccording to mpmci4imd C^ur^mh^ 

tp^ching ^nd learning^ 
2* D#mon©tr#t© thm ©HU tm design ^nd u©^ 

©valuflit ion t#chni qu^s* 
3* Construct written and pmr^orm^ncm tti^mt^. 

4. Canduct t©mtm in clamsroomi, and libera-- 

5. Evaluat© t^acihing pmriof^mmnmm and 
Ob ject I v©^ 



EMT 3B15C - 

Voeat isnal Educat ion 

Lab Maniig©men t ft^ 

Safety 



1. Identify program objectivos, wr^t© 

goal S ta t#m®n t B. 
2* Tranmiata object i v©s into laboratory 

er i t#r i 

Design laboratory l#youtm for m&im 

op@r#t ion* 
4. Develop organ i s#t ional cHar^tm^ 

mchedu I es, and records* 
5« Maintain c:l#«n and maf^ laboratory 

conditions, mmnm^m m^cxdmnt prte^vt^n t i r»q 

p rpgrams - 
6, haintain inventory records. 
7* Order #quipm@nt «nd mupplies* 
8* Comp lete school reports* 
9* Bmlmct and order Idbort^tOfry equipment 

and suppl imm* 



EVT 4365 - 
Inst r t i on a 1 
Stratifies 
and Evaluetion 
in Vocational 
^nd Technical 
Education 



4. 
5- 

7* 



e. 

10. 



Prepare lesson p 1 ans # 

Organise class for individual and 

group work . 

Motivate studentmi appropriate set. 

6ive oral presentations and clear* 
directions using appropriate lanfuage. 
Siv# organised demonstrations. 
Prmpmrm and use visual aids and other 
instructional devices. 

Lead discusmionsi us# probing and higher 
order questions, use verbal and non-- 
verbal gu^stions to stimulate 
part icipat ioHii 

Interact with students of different cul* 
tural backgrounds! demonstrate use and 
acceptance of student ideas objectively* 
Provide positive feedback and reinforce- 
ment* 

□biectively assess student prpgremsf 
course and self. 

Utilise a theory and practice of teaching 
and learning. 



COUR*BE AND PROGRAM MPDULES WITH 

CPMPETENCIES USED IN PROGRAM 



SECTION 11 



DCPS MODULES 



CDMPETENCIES 



FBI 

Orientation in 
Vocational Educiit ipn 



1» ldmnti4y and demcrlb^ th© org^nig«tspn 
of vocational ^ducAtion in Dad# County 

2. Diimcribe the adminlstriit i v# o^qmnizm- 
t ion D-f th© vQcat ional d i vim ion, 

3, Identify and describe program areas in 
vocational education in the Dad# County 
schOQ I m • 

4^ Describ© th^ Imv&lm of th@ vocational 

©ducation offerings in Dade County mchoolm. 



F*B2 ^ 

pmychology of 
L#iirn ing 



1, Utili^# basic Imy^n of learning in pre*- 
m©nt Ing instruct ion- 

2, Utilis© bamic prlneipl^m of l©erning 
in pr©m©nt ing inmtruc t i on- 

3, Employ # mul t i^m#nmory approach to 
teaching, 

4, Provide m learning environment which 
recognia^d thm b^^ic human n©^ds of 
varipum indi vidua 1b. 

Bp Umm inmtruct ional strategie© mppro- 
priate to th^ learner's ag© group* 

6. Interpret information found in a student's 
cymulative record as a me#nm of identi- 
fying specific needs of the mtudent* 

7. Use the cumulative record to record 
mtudent growth and development. 



PB3 - 

Eff©ctiv<& Teaching 
Factors 



1, Utilize motivational techniques and de- 
vices to stimulate mtudent interest* 

2, Provide appropriate types of reinforce** 
ment toi 

l> Discourage undesirable behavior^ 
2) Encourafe desirable behavior, 

3* Plan and implement a Bchedule of rein- 
forcement to reverse negative behavior and 
sustain the positive results- 

4, Assist students in retaining factual in-^ 
formation presented during manipulative 
and related lessons « 



PB4 - 

Shopi Lab and 
Classroom Procedures 
for Vocational 
Teacherm 



D imp lay teacher characteristics ich 
provide a positive effect toward learning. 
Formulate and utilize effective shop and 
classroom management procedures. 
Provide sufficient and diverse learning 
activities to maintain student interest 
and minimise boredom and unrest* 
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mm MODULES 



COMPETENCIEC 



tnmtruc t iDn# 1 Mot hod m 
and Techniques 



1» Select th© mpprmprimtm t##ehing m^thaci 
•for * mp^^i-fic teaching pituatian. 

2* Ut i 1 viir iou© methadm and t^chni quern 
in present ing vociat ian^l inmtruc t ion. 

3* Pr^m©nt inmtruc: t i an in m c 1 and 
lag ical sequ^nc^. 



PBS 

Ef f set i ve Teaching 
Prmcmt^urmm in the 
Vpc^tiDn^l Lab 



Prepar© and maintain facilities which 
provide B physical environmifnt con- 
due 1 ve to lp#rn ing, 

Ut i 1 izmm th& ioar step tpchnlqu© in 
pr#m©nt ing r©lat#d mnd manipulat i vi? 
instruct ion. 



Curr i cu lum Develops 
ment ior Vocational 



1. Hmsfimm and update thm cours© o4 study. 
2i D^v^lop and writ^ instruct ional objectives, 
3* D©v©lQp and write manipulative and rm^ 
1 #t©d 1 ©smon p 1 ans* 

4* DevDlop and Hrite irmtruet lon^l ^he»pt^. 



PB7 

Instruc t ional 
Planning for 
Vocat ional 
Teacher© 



Identify and saiect cDrrectly i^tat©d 
^ducat ipnal ob jec t i ves. 
Employ ef-fectiv© prQcedures in plan*^ 
n ing inmt rue t ion * 

Identify desirable characteristics and 
content o^ good lesson plan. 



PB8 " 

Commun 1 cat ion 
SItills 



Utilise techniques in communication 
that will build positive and rewarding 
interpersonal r#lat iansh ip^. 



PB9 - 

Human Relations 



1. 
4. 



Work cooperat ivaly with memberm o4 the 
mchool faculty and staff. 
Interact effectively with students, 
Bm able to handle discipline problems* 
Follow through with suggestions and 
advise from mupervisory personnel* 



PBIO - 

Eff©,ctive Umm of 
Instruct ional 
Media in the 
Vocational Shop 



1. Identify the appropriate and most ef^ 
fective instructional aids for presifnting 
instruction. 

2. Develop and prmpmrm instruct ional aid 
materials, 

3. Operate various types of audiovisual 
equipment. 



erJc 
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DCPB MODULES 



Test* «nd tent 
Cons tr-uct ion 



3 . 
4. 



mini rtrutt vrr 
Hmt thm vor 
ld©ntHy and 
momt appropr 
testing appl 
Di iimrBnt imt 
test and a c 
Identify and 
o4 #n cH' l#ct 



instruct ionai und md- 

ioum objectives 4pr tc^r,ting. 

m©l#ct th© type g4 t»mt 
i#t© '♦or the paf^ticular 
iCiktion, 

w b©tw©©n a norm-^re^er^ncL^d 
r i ter i on--rf?^©r(pnc©d t^mt • 

eKpXain five basic qualities 
iv© te^t* 

i ve t©r*t i tern© in construct-- 
typ©m of written t^mts* 



Lab Organisation, 
Handgc?mont t^. 



1. Organise mnd maintain m fiymt©m of goad 
mhop, classroom and laboratory manage-- 
men i . 

2. Organise b system of ef fee 1 1 ve super-- 
viBian of shop, clammroom and lob 

t i vl t i0s* 

Z. Maintain m current inventory #nd pro- 
duct ion records, and follQW proper 
prpcedures for purchasing equipment 
and suppl iaa* 

4. Maintain a maf© working ©nvironmer^ 
in the shop or lab, and implement an 
ongoing safety program- 



PBIZ - 
Frmciplem 
F'hi losophy 
Vocat ional 
Educat ion 



of 



Idsntify early philosophies and history 
of vocational education. 
frBpmrm in outline form th© principles 
of vocational education, namely its 
organization^ administration and in^ 
struct ion* 

Identify factors which led to th^ 
federal support of vocational education* 
Describe specific vocational legimlative 
acts from 1917 present. 



PBIS - 

Methods of Present-' 
ing Competency^Based 
Vocat ional Educat ion 



Employ effective instructional methods^ 
strategi#m^ evaluative prpcedur^s and 
specific individualized curriculum 
materials and aids m conducting a 
competitncy-based vocational education 
program. 

Analyse the job tasks of his/her specitic 
occupation, identifying the specific 
narrow competencies which comprise a 
broad job duty. 



EKLC 
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mm MODULES 



COriPErENCIES 



F'BIS <cont4ny©d) 



6. 



7. 



Develop valid p#r4urm«nc«? obJifCtivoi^ 
and cr i tttr'Aon-^re-f 0ronc©d mi^nmur^es which 
rmlmtm to mpmti4%c Job comp^tenc i • 
De«crib© thm ©p^crHic learning chaf^ac-- 
^^^j^^^^^ adult learners adolescents, 
and ll^t those charac terimt i mhared by 
both ^g© groups* 

Diagnome^ and identify ^peci-fic l#ar^nin«i 
eharaicterimt ICS, gpneral abiliti^^ and 
trade competency levelm of various 
litud^n ts» 

Diagnom© present reading lev^l o4 
©tudent and provide apprDpriAt© reading 
mat^r m. 

Prescribe and assign mpeci^ic learning 
activities, materials and aids to b4*- 
-fectively facilitate student learning* 



Matching the FlU #nd DCPS Speci-fic CompGtencies 
to the Florida Et^sential Beneric Competencies 

The numbering q4 the courses (EVT) ©nd modules (PB) and their 
competgnciem in the preceding tNo tables, provided a mimple cod© 
which was used in developing the matriit to match the gpeci-fic 
competencies to the Florida EBsential Generic Competenc ies. The 
Florida Essential Seneric Competencies were written out but the 
specific cofr^^etencias were matched by code number. This provides 
for a simple matrix, the results of which are reveled in the Table 
on the following pages. 
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INTEfiNATE0 FIU, DCPB, AND FLORIDA CBSENTIhL GENERIC COMPETENCIES 



BEUTIDN 111 



FIU DCPS 

COURSE AND MODULE AND 

CDMPETENC Y COMPETENC i 

NUMBERS GENERIC TEACHIh^r3 CDMPETENC I ES NUMBERS 



EVT - 4,5,7. 1 



EMT 3165 
EVT 4365 
EVT 3367 



3,7 
1 . 



Orally domfnun i cate information FB2 

on a given topic in a eoherent PE«4A 

and logical manners FB5 

Write in a logical , ©asi ly PB6 
understood style with appro* 
pr'^iat© grammar and sentence 
Bt rue tare. 



1 1" ^ 



EVT 4365 - 4,7,9, 



EVT 306E - 

EVT 3165 
EVT 

EVT 381 5Q" 



EVT 3165 
EVT 436S 



EVT 3165 - 
iVT 3815C- 
EVT 4365 



4. 

3^4,6, 
7. 



^ A 

9. 



6S4 
19. 



2,4,0, 7, 
4, 

2,3, 10. 



EVT 3165 - !• 



EVT 3165 * 3,4 



8- 



Comprehend and interpret a 

message t^r 1 istpn ing* 

Read, CDmpr®h©nd, ^nd interpret, 
orally and in writing, 
prof ess i anal material * 

Bb able to comprehend and work: 
with fundamental mathematical 
concepts. 

Be aware of patternm of physical 
and social development in sty-- 
dents, and to counsel students 
concerning theiP needs in these 
areas* 

Diagnose the entry knowledge and/ 
or si: ill of studentm for a g i ven 
set of instruct ional ob Jec t i ves 
using diagnost ic tests ^ teacher 
abgervat ions, and student records. 

Identify long-range goals for^ a 
g i ven suto ject area. 

Construct and sequence rel at ed 
short-range ob jec t i ves for a 
given subject area. 



PB9 - 4, 



FB2 - 6. 

PB7 - 1,3. 
PB13 2. 
PB12 - 3, 
PBll - 6, 



Pe2 ^4,5,6,7 
PB9 -2. 
PB15--5. 



PB2 - 5,6, 
PB4A- 1 . 
PBll- 6, 



PB7 - 2- 



PB7 - 1,2, 



A-7 
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EVT 3165 - 7,10. 
EVT 4365 - 1,3,6. 



EVT 


3J6E - 




6 










EVT 


4365 - 










10. 




EVT 


4365 - 




6 






9, 




EVT 


4365 — 


^ m 




EVT 


3367 - 




5. 


EVT 


3165 - 


4, 


12. 


EVT 


3815C- 






EVT 


4365 - 


*^ * 





EVT 3065 " 4 1 



None 



EVT 38 ISC" 4, 
EVT 4365 10. 
EVT 3367 - 2. 



EVT 4365 - 8. 



EVT 4365 - 7,B, 
9. 



10* Sifl©ct, sdspt, and/or develop 
instructi on a 1 mat©r i e 1 & ior m 
given met of instructional ob- 
jectives and student learning 
n@ed^ . 

11. Select^ d^vplop, #nd sequence 
related learning activities 
#Ppropriat© for a given met of 
of instruct ional pb j©c t i ve© 
and ©tudpn t learning needs* 

12. Establish rapport with studentp 
in thm classroom by using vQr- 
bmX and /or vi&ueil mot i v#t i on 
devicps. 

13. Present d i rect ions for mmrryiti^ 
out an instruct iona 1 t i vi ty . 

14. Construct or assemblt^^ & class^ 
room test to measure student 
performance according to criteria 
bai?fi^d upon ob j©c t i v©s. 

15. Emtablish # set of classroom 
rout in©© and procedures -ror 
utilization and care of 
materials. 

16- Formulate a standard for student 
behavior in the clasBroom. 



17, identify causes of classroom 

misbehavior and employ a tech- 
nique's) for correcting it. 

IB, Identify and/or develop a system 
for keeping records of class and 
individual student progress, 

19. See competency #6. 

20. Idfentify and/or demonstrate be- 
haviors which ref lect a f eel ing 
for the dignity and worth of 
other ethnic, cultural, linguis-- 
tict and economic groups. 

21. Demonstrate ir struct ional and 
social skills which assist stu-- 
dents in developing a positive 
self concept. 



r E'O 


t 4 


Pino- 


1 ^ « 


F-t>2 - 




P-'VtZ " 


1 




2. 


Pfc*5 




p' ti *^ ^ 


^ 

w ■ 


FBA - 


1 . 


PB 1 0^ 


3. 


PBS - 


5. 


PB3 -* 


1 . 


PE^l 1- 


4,6. 


PB2 




P&4 - 


* 


r c*w 


1 ^ 




^ *t . 


PB2 - 


4. 


r t^*f 




F'Ni2- 


1,2. 


P&4 ~ 




r £?T 








pel 2 = 




PB2 - 


4,5. 


PBS - 


1. 


PBIS^ 


4. 


PB2 - 


4. 


PB3 » 


1 


PB9 - 
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EVT 4365 

EVT 436S 

EVT 316S/ 
EVT 436S 



EVT 4365 
EVT 3367 

EVT 436S 

EVT i^im 

EVT 436S 
EVT 4365 

EVT 3367 
EVT 3165 

OJT 

EVT 3165 

OJT 
OJT 



' 7 22. Demonmtrat© inmt rue t i ona 1 and F'B2 ^ 4, 

^i.ill^ which ^s^imt PBD - 1. 

mtudontss in interacting Pb? * Sp 
construct ivc*ly Nith th#ir ^^mr^. 

9 23. Dmmmnmtrmtm tBaching which F'D2 - 4. 

asf^imt students in dt^vi^lpping P&4 1, 

th©ir own values, attitud©©, and PfeS ~- 



i,&^6 24p Reeogni;;© and be? aware of %hm PE^4A- 1* 

3^10. instruct ional enceptiDnal PBS ^ I 

studentSii P&7 1 

PB15- 6,7. 

3,7,10 25* Demonrntrat^ ability to PBS - 1 

1.5 Btimulat© eind direct mtudi^nt 
thinking #nd to ch^ck student 
comprehension by quest ion ing 
techn ique©* 

5.6 26* Demonstrate ability to provide PP15 - 7 
4^S,6, practico to prorote learning 

and retention* 

7 27p Demonstrate ability to treat 

mtudent talk in ways that 
encourage student participation 
and that maintain academic focus* 

7,8 2B. Demonstrate ability to use PB3 ^ 12 

feedback procedures that 9 i ve 
in-formation to the student about 
the appropriateness mi his/her^ 
response. 

1 29. Demonfitrate ability to conduct PB3 --4 

8 review of subject matter. 

30. Demonstrate ability to use class OJT 
time efficiently. 

2,3 31. Demonstrate ability to present PB2 - 12 

farmm of knowledge such as 
concepts, laws^ and rules. 

32. Demonstrate ability to control OJT 
the quality of vocal eHpression. 

33. Demonstrate ability to use body OJT 
language to eicpress interest, 

eKc i tement , Joy, and posi t i ve 
personal re 1 at ions. 



A-9 
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EWT 3367 - 4 34. Dwmonmtrat^ ability to iive P^H 3,6 

eKftmifitttians in a manncir to 
minimis© anniety anri cheating 
and to provide apprapriate 
-f^i^dback an test performance* 



35, Dem©nmtrfit© the ability to 
r©cagni2:e signs of severe 
temotian^l distress in mtud#nts 
and the ability to utili^© 
techniques of crisis intervention. 



DJT 



OJTs On'-the 



^jpb^Training - SuperviBed and vmfH4imd clinical instructor. 



ERIC 
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